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Information for Whistleblowers

In accordance with § 10 (5) last sentence of Act No. 54/2019 Coll. on the Protection of
Whistleblowers of Anti-Social Activity and on Amendments and Additions to Certain Acts
(hereinafter referred to as "the Act"), the company 2J Antennas, s. r. 0., with its registered
office at Stefanikova 61, 085 01 Bardejov, ID No.: 51865700, registered in the Commercial

Register of the District Court in PreSov, sec. 36731/P (hereinafter referred to as the
"Company") makes information available to potential whistleblowers of antisocial activities
in a concise, comprehensible, clearly formulated and easily accessible form in order to fulfil
its legal obligation and to act in accordance with its ethics protecting the transparency and
legality of the performance of the Company's activities and of all persons acting for and on
behalf of the Company. This information does not replace the Company's internal standard
within the meaning of Section 10(9) of the Act or the Company's obligation as an employer
within the meaning of the first sentence of Section 10(5) of the Act, which the Company, as

an employer, performs separately towards its employees through an internal mechanism.

Definition of basic terms.

A notifier is a natural person who, in good faith, makes a notification to the authority
responsible for receiving the notification or to the employer. A natural person who, in good
faith, also:

- makes a notification and her employment relationship or other similar relationship has
ended if she became aware of information about the anti-social activity during the duration
of that employment relationship or other similar relationship,

- makes a natification and her employment or other similar relationship has not yet arisen, if
she has become aware of information about anti-social activity during the selection
procedure or pre-contractual relations,

- made the announcement anonymously and her identity was revealed,

- has disclosed information about anti-social activity which has come to its knowledge
during the selection procedure or in the context of pre-contractual relations and its
employment or other similar relationship has not yet come into existence, or during the
duration of the employment or other similar relationship or after the employment or other
similar relationship has come to an end

a) makes a notification through the internal notification screening system and has not been
informed of the outcome of the screening or appropriate action has not been taken, and
has subsequently made such a notification to the authority competent to receive the
notification and has not been informed of the status of the screening or the outcome of the
screening within a reasonable period of time,

b) has made a notification to the authority competent to receive the notification and has
not been informed within a reasonable period of time of the status of the examination or
the result of the examination,

c) there is a reasonable apprehension that the anti-social activity may constitute an
imminent or obvious threat to the public interest,

d) there is a reasonable apprehension that it would be liable to be penalised if it were to
make a notification to the receiving authority, or, in the particular circumstances of the case,
that the receiving authorities would fail to ensure impartial and independent verification of
the facts set out in the notification.

The person concerned is the natural or legal person against whom the natification is
directed.

A notification is a statement of facts of which a natural person has become aware in
connection with an employment relationship or other similar relationship and which relate
to anti-social activity.

A qualified notification is a notification that may contribute or has contributed to the
detection of a serious anti-social activity or to the identification or conviction of its
perpetrator.

A serious antisocial activity is any of the following unlawful acts

a) Offenses under §168, §170, §170b, §177, §212, §213, §217, §221, §226, §2333, §237 to §240,
§243, §2433, §247, §247d, §2513, §252 to §254, §261 to §263, §266 to §268, §271, §2783, §283,
§2993, §302, §305, §326 to §3273, §328 to §336b, §336d, §348, §3523, or §374 of the Penal
Code,

b) a criminal offence for which the Criminal Law provides for imprisonment with a maximum
penalty exceeding two years,

c) an administrative offence for which a fine may be imposed with an upper limit by
calculation,

d) an administrative offence for which a fine of at least EUR 30,000.00 may be imposed.
An employment relationship is an employment relationship, an agreement for work
performed outside the employment relationship, a civil servant relationship or a service
relationship.

Another similar relationship is in particular the exercise of rights related to participation,
administration or management in a legal person, the activity of a person performing the
function of a member of the body of a legal person, the activity of a self-employed person,
the exercise of rights and obligations arising from a contract, the subject of which is the
delivery of goods, the performance of construction work or the provision of services,
professional practice, graduate practice, activation activity, volunteer activity.

Procedures for making a notification and providing protection

The authority competent to receive the notification is the Whistleblower Protection Office
(hereinafter referred to as "the Office"), the public prosecutor's office or the administrative
authority competent to deal with an administrative offence which constitutes a serious anti-
social activity, or the relevant EU institution, body, office or agency. The notifier shall be
entitled to make a notification to any of these authorities, according to the nature and
circumstances of the case, in writing or in @ procedure and manner which is binding on
these authorities. Detailed information is also published on the Authority's website
www.oznamovatelia.sk or on the websites of the other authorities competent to receive
the notification

When reporting serious anti-social activity that constitutes a criminal offence, a request for
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Informacie pre oznamovatelov protispolo¢enskej
¢innosti

V sulade s § 10 ods. 5 posledna veta zakona ¢. 54/2019 Z. z. o ochrane oznamovatelov
protispolocenskej ¢innosti a o zmene a doplneni niektorych zakonov (dalej len “zakon”)
spoloénost 2J) Antennas, s. 1. 0., so sidlom: Stefanikova 61, 085 01 Bardejov, IC0: 51865700,
zapisana v obchodnom registri Okresného stdu v Presove odd. Sro vo vlozke ¢. 36731/P
(dalej ako ,spolocnost”) spristupnuje informacie pre potencialnych oznamovatelov
protispoloc¢enskej ¢innosti v stru¢nej, zrozumitelnej, jasne formulovanej a lahko dostupnej
forme, aby splnila svoju zakonnu povinnost a konala v sulade so svojou etikou chraniacou
transparentnost a zakonnost vykonu ¢innosti spolo¢nosti a vsetkych oséb, ktoré za fiua v
jej mene konaju. Tato informacia nenahradza vnutornd normu spolocnosti v zmysle § 10
ods. 9 zakona ani povinnost spolo¢nosti ako zamestnavatela v zmysle § 10 ods. 5 prva veta
zdakona, ktorl spolo¢nost ako zamestnavatel voci svojim zamestnancom plni osobitne v
ramci interného mechanizmu.

Vymedzenie zékladnych pojmov.

0Oznamovatelom je fyzickd osoba, ktord v dobrej viere urobi oznamenie organu prislusnemu
na prijatie oznamenia alebo zamestnavatelovi. Za oznamovatela sa povazuje aj fyzicka
0soba, ktord v dobrej viere

- urobi ozndmenie a jej pracovnopravny vztah alebo iny obdobny vztah sa skoncil, ak sa
dozvedela informacie o protispolo¢enskej cinnosti pocas trvania tohto pracovnopravneho
vztahu alebo iného obdobného vztahu,

- urobi oznadmenie a jej pracovnopravny vztah alebo iny obdobny vztah este nevznikol, ak
sa dozvedela informacie o protispolocenskej cinnosti pocas vyberoveého konania alebo
predzmluvnych vztahov,

- urobila ozndmenie anonymne a jej totoznost bola odhalena,

- zverejnila informacie o protispolocenskej tinnosti, ktoré sa dozvedela pocas vyberového
konania alebo v ramci predzmluvnych vztahov a jej pracovnopravny vztah alebo iny
obdobny vztah este nevznikol alebo pocas trvania pracovnopravneho vztahu alebo iného
obdobného vztahu alebo po skonceni pracovnopravneho vztahu alebo iného obdobné
vztahu

a) urobia ozndmenie prostrednictvom vnutorného systému preverovania oznameni a
nebola obozndmena s vysledkom preverenia alebo neboli prijaté vhodné opatrenia a
nasledne urobila takéto ozndmenie orgdnu prislusnému na prijatie ozndmenia a nebola v
primeranej lehote obozndmena so stavom preverovania alebo s vysledkom preverenia,
b) urobila oznamenie orgadnu prislusnemu na prijatie ozndmenia a nebola v primeranej
lehote obozndmena so stavom preverovania alebo s vysledkom preverenia,

) je dobvodna obava, Ze protispolo¢enska ¢innost moze predstavovat bezprostredné alebo
zjavne ohrozenie verejneho zaujmu,

d) je dévodna obava, ze v pripade urobenia ozndmenia organu prislusnému na prijatie
oznamenia by jej hrozil postih alebo vzhladom na konkrétne okolnosti pripadu hrozi, e
orgdny na prijatie ozndmenia nezabezpecia nestranné a nezavislé preverenie skutocnosti
uvedenych v oznameni.

Dotknutou osobou je fyzicka alebo pravnickd osoba, proti ktorej oznamenie smeruje.
0zndmenim je uvedenie skutocnosti, o ktorych sa fyzickd osoba dozvedela v suvislosti s
pracovnopravnym vztahom alebo inym obdobnym vztahom a ktoré sa tykaju
protispolo¢enskej ¢innosti.

Kvalifikovanym ozndmenim je ozndmenie, ktoré moze prispiet alebo prispelo k objasneniu
z3vaznej protispolocenskej cinnosti alebo k zisteniu alebo k usvedceniu jej pachatela.
Zavaznou protispolocenskou ¢innostou je niektoré z nasledujucich protipravnych konani:
a) Trestné ciny podla §168, §170, §170b, §177, §212, §213, §217, §221, §226, §2333, §237 az §240,
§243, §2433, §247, §247d, §2513, §252 a7 §254, §261 az §263, §266 a7 §268, §271, §2783,
§283, §2993, §302, §305, §326 az §3273, §328 az §336b, §336d, §348, § 3523 alebo §374
Trestného zakona,

b) trestny ¢in, za ktory Trestny zadkon ustanovuje trest odnatia slobody s hornou hranicou
trestnej sadzby prevysujucou dva roky,

¢) spravny delikt, za ktory mozno ulozit pokutu s hornou hranicou vypoctom,

d) spravny delikt, za ktory mozno ulozit pokutu s hornou hranicou vo vyske najmenej
30.000,00 EUR

Pracovnopravnym vztahom je pracovny pomer, dohody o pracach vykonavanych mimo
pracovneého pomeru, stdtnozamestnanecky pomer alebo sluzobny pomer.

Inym obdobnym vztahom je najma vykon prav suvisiacich s Utastou, spravou alebo
riadenim v pravnickej osobe, ¢innost osoby vykondvajlcej funkciu ¢lena orgdnu pravnickej
osoby, tinnost samostatne zarobkovo ¢innej osoby, vykon prav a povinnosti vyplyvajucich
z0 zmluvy, ktorej predmetom je dodanie tovaru, uskutocnenie stavebnych prac alebo
poskytnutie sluzby, odborna prax, absolventska prax, aktivacna ¢innost, dobrovolnicka
¢innost

Postupy urobenia oznamenia a poskytovanie ochrany

Organom prislusnym na prijatie ozndmenia je Urad na ochranu oznamovatelov (dalej ako
,Urad"), prokuratura alebo spravny organ prislusny na konanie o spravnom delikte, ktory je
zavaznou protispolotenskou tinnostou alebo prislusna institlcia, organ, urad alebo
agentura EU. Oznamovatel je oprévneny urobit ozndmenie niektorému z tychto orgdnov
podla povahy a okolnosti pripadu a to pisomne alebo postupom a spésobom, ktory je pre
tieto organy zadvazny. Podrobné informacie su tiez zverejnené na web stranke Uradu
www.oznamovatelia.sk alebo na web strankach ostatnych organov prislusnych na prijatie
oznamenia.

Pri ozndmeni zavaznej protispoloc¢enskej ¢innosti, ktora je trestnym ¢inom, je mozné podat
Ziadost o poskytnutie ochrany prokuratorovi (pisomne alebo Ustne do zapisnice). Ak
prokurator zisti, Ze oznamovatel, ktory podal ziadost o poskytnutie ochrany urobil
kvalifikované ozndmenie, bezodkladne mu poskytne ochranu a tUto skutocnost pisomne
0znami oznamovatelovi, zamestnavatelovi a Uradu. Dorucenim oznamenia o poskytnuti
ochrany zamestnavatelovi sa oznamovatel stava chranenym oznamovatelom. Oznamovatel
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protection may be made to the public prosecutor (in writing or orally on the record). If the
public prosecutor determines that the whistleblower who has made the request for
protection has made a qualifying report, he or she shall promptly grant protection to the
whistleblower and shall notify the whistleblower, the employer and the Authority in writing
of that fact. Upon delivery of the notice of protection to the employer, the whistleblower
becomes a protected whistleblower. In lieu of protection, the whistleblower may request
that the Attorney General issue a written certification that the whistleblower has made a
qualifying communication.

When reporting an anti-social activity that constitutes an administrative offence, a request
for protection may be made to the authority competent to deal with the administrative
offence (in writing or orally on the record). If the administrative authority determines that
the whistleblower who has made the request for protection has made a qualifying
notification, it shall immediately grant protection to the whistleblower and shall notify the
whistleblower, the employer and the Authority in writing of that fact. Upon delivery of the
notice of protection to the employer, the whistleblower becomes a protected whistleblower.
In lieu of protection, the whistleblower may request that the administrative authority issue
3 written acknowledgment that he or she has made a qualifying communication.

The application for protection shall include the name, surname, date of birth and residence
of the whistleblower making the application, the place of work of the whistleblower and the
name of the whistleblower's employer; the application shall also include details of a close
person if he or she is in an employment relationship with the same employer as the
whistleblower or is in an employment relationship with an employer who is a dependent of
the whistleblower's employer and the whistleblower is also applying for the protection of
that close person.

A whistleblower who has not been afforded protection may, within 15 days of receiving
notice that he or she has not made a qualifying notification, request, either on his or her
own or through the office, that a superior prosecutor or superior administrative authority
review the reasons for the failure to provide protection.

An employer may take a legal action or make a decision in an employment relationship
against a protected whistleblower to which it has not consented only with the consent of
the Authority. The consent of the Authority shall not be required where the employment act
is an award of entitlement or an employment act relating to the termination of the
employment relationship which is the result of a legal fact which is not within the
employer's discretion. A legal act to which the Authority has not given its consent shall be
null and void.

If the whistleblower considers that an employment action has been taken against him in
connection with the notification with which he disagrees, he may apply to the Office, within
15 days of the date on which he became aware of the employment action, for the
suspension of the effect of that employment action. The Authority shall immediately
suspend the effect of an employment action under the first sentence if the time limit under
the first sentence has been complied with and if the employer does not prove within a
reasonable period determined by the Authority that the employment action is not causally
related to the notification. The Authority shall issue a certificate of suspension of the
employment act and shall deliver it to the employer and the natifier. The Authority shall
inform the notifier in writing on receipt of the confirmation of the possibility of applying to
the court for an interim measure. The suspension shall end 30 days after the receipt of the
confirmation. The service of an application for interim relief on the court within that period
shall extend the duration of the suspension until the court's decision on the application
becomes enforceable. This protection shall also apply to the persons referred to in Article
1(4) of the Act.

Internal complaint handling system

Notifications to the Company may be made in writing:

- by electronic mail to the following e-mail address: hr@z2j-antennas.com (unless the
company's internal standard for a particular group of employees specifies a different
address or does not allow employees to give notice in person)

- by post to 2J Antennas, s. . 0., Stefanikova 61, 08501 Bardejov

The Company shall acknowledge receipt of the notification to the notifier within seven days
of receipt.

The company is obliged to accept any notification.

The investigation of a communication shall be based on its content. If the content of the
notification indicates that it is not a notification under the Act but that another authority is
competent to deal with the notification, the company shall forward the notification to that
authority. It shall inform the notifier of this fact

The company must verify the notification and notify the notifier of the result of the
verification no later than 90 calendar days after acknowledgement of receipt of the
notification or, if receipt of the notification has not been acknowledged, within 90 calendar
days of the expiration of seven days after receipt of the notification.

Confidentiality of the identity of the whistleblower and the identity of the person concerned
shall be preserved in the receipt, verification and registration of notifications

A written record shall be made of the result of the verification of the notification,
summarising the facts stated by the notifier and stating the facts in terms of verifying the
veracity of the facts alleged. The result of the verification, including the measures taken,
shall be sent in writing by the company to the notifier within the time limit for verification of
the notification

If necessary, the Company shall refer the matter for processing under the Criminal
Procedure Code or special regulations. The whistleblower shall be informed in advance of
such referral, except where informing the whistleblower may frustrate the investigation of
the report. The company shall request the result of the investigation to the extent
permitted by the special regulation and shall inform the whistleblower of the result within
10 days of receipt of the report.

The Company shall inform the whistleblower of the result of the verification of his/her
notification in writing, usually by handing it to the whistleblower in person at the workplace
against the whistleblower's signature or by sending it by registered letter to the
whistleblower's address. If the whistleblower so requests, he or she may also be informed
of the result of the verification of his or her notification by means of an e-mail sent to the
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moze namiesto ochrany poziadat prokuratora o vydanie pisomného potvrdenia o tom, Zze
urobil kvalifikované oznamenie

Pri oznameni protispolocenskej ¢innosti, ktora je spréavnym deliktom, je mozné podat Ziadost
o poskytnutie ochrany organu, ktory je prislusny na konanie o spravnom delikte (pisomne
alebo Ustne do zapisnice). Ak spravny organ zisti, Ze oznamovatel, ktory podal Ziadost o
poskytnutie ochrany urobil kvalifikované oznamenie, bezodkladne mu poskytne ochranu a
tUto skutocnost pisomne ozndmi oznamovatelovi, zamestnavatelovi a Uradu. Dorucenim
oznamenia o poskytnuti ochrany zamestnavatelovi sa oznamovatel stdva chranenym
oznamovatelom. Oznamovatel méze namiesto ochrany poziadat spravny orgadn o vydanie
pisomneho potvrdenia o tom, ze urobil kvalifikované oznamenie

Ziadost o poskytnutie ochrany obsahuje meno, priezvisko, ddtum narodenia a pobyt
oznamovatels, ktory podava Ziadost, miesto vykonu jeho prace a oznacenie jeho
zamestnavatels; ziadost obsahuje aj Udaje o blizkej osobe, ak je v pracovnopravnom vztahu
k tomu istému zamestnavatelovi ako oznamovatel alebo je v pracovnopravnom vztahu k
zamestnavatelovi, ktory je zavislou osobou vo vztahu k zamestnavatelovi oznamovatels a
oznamovatel ziada o ochranu aj pre tuto blizku osobu.

0Oznamovatel, ktorému sa neposkytla ochrana, méze do 15 dni od doructenia ozndmenia, ze
neurobil kvalifikované ozndmenie, poziadat sam alebo prostrednictvom Uradu
nadriadeného prokuradtora alebo nadriadeny spravny organ, aby preskumal dévody
neposkytnutia ochrany.

Zamestnavatel mdze urobit pravny ukon alebo vydat rozhodnutie v pracovnopravnom
vztahu voti chranenému oznamovatelovi, na ktory nedal suhlas, len so suhlasom Uradu.
Suhlas Uradu sa nevyzaduje, ak sa pracovnopravnym Ukonom prizndva narok alebo ak ide o
pracovnopravny Ukon suvisiaci so skonc¢enim pracovnopravneho vztahu, ktory je dosledkom
pravnej skutocnosti, ktord nezavisi od posudenia zamestnavatela. Prévny Ukon, na ktory
Urad neudelil suhlas, je neplatny.

Ak sa oznamovatel domnieva, Ze v suvislosti s 0ozndmenim bol voci nemu urobeny
pracovnopravny Ukon, s ktorym nesuhlasi, méze poziadat Urad do 15 dni odo dna, ked sa
dozvedel o pracovnopravnom Ukone, o pozastavenie Ucinnosti tohto pracovnopravneho
Ukonu. Urad bezodkladne pozastavi Gtinnost pracovnopravneho ukonu podla prvej vety, ak
bola dodrzana lehota podla prvej vety a ak zamestnavatel v primeranej lehote urcenej
Uradom nepreukaze, ze pracovnopravny ukon nema pricinnu suvislost s oznadmenim. Urad
vyda potvrdenie o pozastaveni Ucinnosti pracovnopravneho Ukonu a doruci ho
zamestnavatelovi a oznamovatelovi. Urad oznamovatela pri doru¢eni potvrdenia pisomne
pouti o moznosti podat na sud nadvrh na nariadenie neodkladného opatrenia. Pozastavenie
Ucinnosti pracovnopravneho Ukonu sa skonci uplynutim 30 dni od dorucenia potvrdenia
Dorucenim navrhu na nariadenie neodkladného opatrenia na sud pocas tejto lehoty sa
trvanie pozastavenia Ucinnosti pracovnopravneho Ukonu predlzuje az do nadobudnutia
vykonatelnosti rozhodnutia sidu o tomto ndvrhu. Tato ochrana sa vztahuje aj na osoby
uvedené v § 1 ods. 4 zdkona.

Vnutorny systém vybavovania podnetov

Spolocnosti je oznadmenia mozné podavat pisomne:

- elektronickou postou na e-mailovu adresu: hr@2j-antennas.com (ak vnutornd norma
spolo¢nosti pre urcitu skupinu zamestnancov neurcuje inU adresu alebo neumoznuje
zamestnancom podat ozndmenie osobne)

- postou na adresu 2J Antennas, s. . 0., Stefanikova 61, 08501 Bardejov

Spolo¢nost potvrdi prijatie 0zndmenia oznamovatelovi do siedmich dni od jeho prijatia.
Spolotnost je povinna prijat kazdé oznamenie

Pri presetrovani ozndmenia sa vychadza z jeho obsahu. Pokial z obsahu 0zndmenia
vyplyva, ze nejde o oznamenie podla zakona, ale na vybavenie podania je prislusny iny
organ, spolo¢nost postupi oznamenie tomuto organu. O tejto skutoc¢nosti informuje
oznamovatela.

Spoloctnost je povinna preverit ozndmenie a3 oznamit oznamovatelovi vysledok preverenia
najneskor do 90 kalendarnych dni od potvrdenia prijatia 0zndmenia alebo ak sa prijatie
oznamenia nepotvrdilo, do 90 kalendarnych dni od uplynutia siedmich dni od prijatia
oznamenia.

Pri prijimani, preverovani a evidencii oznadmeni je zachovavana micanlivost o totoznosti
oznamovatela a totoznosti dotknutej osoby.

0 vysledku preverenia ozndmenia sa spise pisomny zaznam, v ktorom sa zhrnu
skutoc¢nosti uvedené oznamovatelom a uvedu sa skutocnosti z hladiska preverenia
pravdivosti tvrdenych skuto¢nosti. Vysledok preverenia vratane prijatych opatrenf je
spolo¢nost povinna zaslat v pisomnej forme oznamovatelovi v lehote na preverenie
oznamenia.

Spoloc¢nost v pripade potreby postipi vec na vybavenie podla Trestného poriadku alebo
osobitnych predpisov. O takomto postUpeni vopred informuje oznamovatel, to neplati, ak by
informovanim oznamovatela mohlo byt zmarené presetrenie oznamenia. Spolo¢nost si
vyZziada vysledok vybavenia v rozsahu, ako to umoznuje osobitny predpis a najneskér do 10
dni od dorucenia tohto vysledku s nim oboznadmi aj oznamovatela

Spolotnost oboznami oznamovatela s vysledkom preverenia jeho ozndmenia pisomnou
formou a to spravidla osobnym odovzdanim proti podpisu oznamovatela na pracovisku
alebo zaslanim dopoructene;j listovej zasielky na adresu oznamovatela. Ak o to oznamovatel
poziada, moze byt oboznameny s vysledkom preverenia jeho ozndmenia gj
prostrednictvom e-mailu zaslaného na e-mailovu adresu, ktoru na tento Ucel vyslovne
uviedol. Oboznamenie oznamovatela s vysledkom preverenia jeho oznamenia je
vyhotovené v pisomnej forme a obsahuje podstatné okolnosti vybavenia podnetu s
¢asovym priebehom a opatrenia, ako sa dalej s tymito skutocnostami nalozi - postupenie
orgdnom ¢innym v trestnom konani, postupenie sprévnemu organu, odporucania pre dalsi
postup zo strany oznamovatels, interné opatrenia prijaté zamestnadvatelom a pod. Ak sa
oznamenie preverovanim preukazalo ako opodstatnené, spolo¢nost navrhne opatrenia na
napravu, organizacny Utvar, ktory ich ma vykonat a terminy, dokedy tak ma spravit.
Nikomu nesmie byt branené v oznamovani protispolo¢enskej ¢innosti; branenim podaniu
oznadmenia sa rozumie napriklad odmietnutie prijatia 0zndmenia alebo akékolvek konanie,
ktorého cielom je zmarit, stazit alebo spomalit podanie oznamenia. Konanie osoby, ktord
bude branit podaniu oznamenia sa vzhladom na okolnosti konkrétneho pripadu moze
povazovat za zavazné alebo za menej zavazné porusenie pracovnej discipliny. V pripade, ak
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e-mail address he or she has expressly provided for that purpose. The notification to the
whistleblower of the outcome of the examination of his/her complaint shall be in writing
and shall contain the essential circumstances of the handling of the complaint with the time
taken and the measures to be taken to deal with these facts further - referral to law
enforcement authorities, referral to an administrative authority, recommendations for
further action by the whistleblower, internal measures taken by the employer, etc. If the
whistleblowing is substantiated, the company will propose corrective measures, the
organisational unit to implement them and the deadlines by which to do so.

No person shall be prevented from making a report of an anti-social activity; preventing a
report from being made means, for example, refusing to receive a report or any action
intended to frustrate, hinder or delay the making of a report. The conduct of a person who
obstructs the filing of a report may be regarded as a serious or minor breach of labour
discipline, depending on the circumstances of the particular case. If the whistleblower has
been prevented from making a report, he or she should address this information directly to
the company's managing directors (both employees of the company and the person named
in the company's internal standard)

Processing of personal data contained in the notification

The processing of the whistleblower's personal data by the company is subject to
Regulation (EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on
the protection of natural persons with regard to the processing of personal data and on the
free movement of such data and Act No.18/2018 Coll. on the protection of personal data.
From the point of view of the processing of personal data, the notifier is the data subject
and the company is the controller within the meaning of the terminology of the legislation
referred to in the preceding paragraph.

The personal data provided by the whistleblower in the notification under the Act are
processed for the purpose of registering notifications, for the purpose of processing the
notification and informing the whistleblower, and for the purpose of providing further
information to the competent authorities acting within the limits of the Act (law
enforcement authorities, administrative authorities, etc.)

The legal basis for the processing of personal data is legal requlations, in particular Act No
54/2019 Coll. No. 563/2009 Coll. on the Protection of Whistleblowers of Anti-Social Activities,
Criminal Procedure Code, Administrative Procedure Code, Administrative Court Procedure
Code, Civil Procedure Code, special legislation in the field of administrative law, Act No.
563/2009 Coll. on tax administration, etc..

The recipients of personal data are the person responsible under the law, public
administration authorities, law enforcement authorities, courts.

Personal data processed for the purpose of recording notifications and verification of
notifications by the company shall be kept for a period of three years from the receipt of the
company's notification of the result of the verification of the notification to the notifier.
Personal data processed for the purpose of providing assistance to administrative
authorities, law enforcement authorities and courts shall be retained for three years from
the final conclusion of the relevant proceedings

Further information related to the processing of personal data is available to the data
subject on the employer's website www.2j-antennas.com/GDPR in the document
"Information obligation to data subjects for the processing of personal data".

Slovak

oznamovatelovi bolo brénené podat ozndmenie, je potrebné, aby sa obratil s touto
informaciou priamo na konatelov spolo¢nosti (zamestnanci spolo¢nosti aj na osobu
uvedenU vo vnutornej norme spoloc¢nosti)

Spracivanie osobnych udajov uvedenych v ozndmeni

Na spraciivanie osobnych Udajov oznamovatela spolo¢nostou sa vztahuje Nariadenia
Eurépskeho parlamentu a Rady (EU) 2016/679 z 27.04.2016 o ochrane fyzickych oséb pri
spracuvani osobnych Udajov a o volnom pohybe takychto Udajov a zakon ¢ 18/2018 Z.z. o
ochrane osobnych udajov.

Z hladiska spraciivania osobnych Udajov je oznamovatel dotknutou osobou a spolo¢nost
prevadzkovatelom v zmysle terminoldgie pravnej Upravy v predchadzajucom odseku
uvedene).

Osobné udaje uvedené oznamovatelom v oznameni podla zadkona sa spracuvaju na ucel
evidencie ozndmeni, za Ucelom vybavenia oznamenia a informovania oznamovatela a za
Ucelom dalsieho poskytnutia informacii prislusnym orgdnom konajucim v medziach zdkona
(organy ¢inneé v trestnom konani, sprdvne organy a pod.)

Pravnym zakladom spracUvania osobnych Udajov su pravne predpisy a to najma zakon ¢.
54/2019 Z.z. 0 ochrane oznamovatelov protispolocenskej cinnosti, Trestny poriadok, Spravny
poriadok, Spravny sudny poriadok, Civilny sporovy poriadok, osobitné pravne predpisy z
oblasti spravneho prava, zakon ¢. 563/2009 Z.z. o sprav dani a pod.

Prijemcami osobnych Udajov su zodpovedna osoba podla zdkona, organy verejnej spravy,
organy ¢inné v trestnom konani, sudy.

Osobneé udaje spracivané na Ucel evidencie oznameni a preverenia oznadmenia
spolo¢nostou sa uchovavaju po dobu troch rokov od dorucenia ozndmenia spolo¢nosti o
vysledku preverenia ozndmenia oznamovatelovi. Osobné Udaje spracivaneé na Ucel
poskytnutia sucinnosti sprdvnym orgdnom, organom ¢innym v trestnom konani a sidom sa
uchovavaju po dobu troch rokov od prévoplatného skoncenia prislusného konania.

Dalsie informacie suvisiace so spractivanim osobnych Udajov sU dotknutej osobe pristupné
na webovom sidle zamestnavatela www.2j-antennas.com/GDPR v dokumente ,Informacna
povinnost vodi dotknutym osobam pre spractvanie osobnych udajov”.
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