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Company's directors' foreword
Our company undertakes to carry out its business activities in an ethical and legal way. Such
behavior at all levels of our society is essential to our own success.

A good reputation is a valuable business deal. Each of us must strive for the highest degree
of personal morality in order to protect this value, to show respect to his co-workers, as well
as to customers, suppliers and all other partners of society. Ethical behavior forms the basis
of trust needed for the long-term commercial success of our company. Our shared
commitment to behave in an ethical and lawful way must be fulfilled without reservations.

Company ethics code of business
The Code of Ethics is a basic document for shaping the corporate culture of our company. It
builds on our vision and values and aims to support our business strategy.

Our vision

- The world is becoming increasingly connected, and the future of connectivity is wireless.
- High-performance antennas are a critical foundation of this connected world

- We aim to deliver world-class antenna solutions that enable reliable, efficient, and
innovative wireless technologies globally.

Our company's mission

- Grow through high-quality products, customer understanding, and long-term partnerships
that create sustainable value.

- Build a strong, scalable business that drives long-term growth in the RF & Wireless Cluster,
while remaining focused on quality and integrity.

Company's values

- Collaborative - We work together, share knowledge, and support one another to achieve
more than we could alone

- Innovative - We continuously develop, improve, and create solutions that move
technology, and our Company forward

- Respectful - We listen, seek understanding, and value different perspectives, experiences,
and contributions

- Transparent - We communicate openly and honestly, building trust through clarity and
consistency

- Responsible - We take ownership of our actions, decisions, and their impact on our
colleagues, customers, and the wider world

The market is asking for quality and we can offer it.

Preamble

The Company declares its commitment to build on its corporate values all activities and to
respect the generally accepted business rules and principles.

Ethical conduct is crucial to the long-term functioning and economic interests of our
company and is a3 manifestation of responsibility towards all subjects of employment and
business relationships. Respecting ethics is also important for the cultivation of the
economic system and for the benefit of society as a whole.

The good name of the company and the trust of all stakeholders are among the most
important values that society has. Their protection is a priority task for the company and its
members.

All employees of the company are obliged to act in accordance with this Code of Ethics, to
maintain a high moral standard in business and work behavior, to create a working
environment of trust and respect

1. Relationships in society

1.1 Respect for man - the basis of human relations in society

- Relationships with employees and between employees, as well as between superiors and
subordinates in the company are based on respect for each person's dignity and respect for
fundamental human rights in the spirit of the UN Universal Declaration of Human Rights.

- Each employee is required to create an atmosphere of mutual respect, trust, cooperativity
and teamwork without which excellent economic results cannot be achieved in the long
term

- Company will not tolerate any physical, mental or sexual harassment. Any form of abuse,
humiliation, bullying and dishonor of human personality or discrimination is inadmissible in
society.

- Every employee of the company is responsible for his/her actions, which is also reflected
in the consistent fulfillment of his/her tasks. It should behave in such a way that it does not
harm his/her co-workers in order to hinder their work and not hinder their initiative.

- The company builds its success on the professionalism of its employees, expects them to
actively and purposefully conduct, search and exploit opportunities to improve work and
performance. Anyone who thinks he can help make improvements in any area of society
has the right to be heard and get feedback on their suggestions.
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Uvodné slovo vedenia spoloénosti
Nasa spoloc¢nost sa zavazuje vykonavat svoje obchodné aktivity etickym a zakonnym
sposobom. Takéto spravanie na vsetkych Urovniach je nevyhnutné pre nas vlastny uspech

Dobra reputacia je cennou obchodnou hodnotou. Kazdy z nds sa musi usilovat o najvyssiu
mieru osobnej moralky, aby tUto hodnotu chranil, prejavoval respekt voci spolupracovnikom,
z3kaznikom, dodavatelom a véetkym ostatnym partnerom spolocnosti. Etické spravanie
tvori zaklad dévery potrebnej pre dlhodoby obchodny Uspech nasej spolocnosti. Nas
spolo¢ny zavazok spravat sa eticky a v sulade so zakonom musi byt plneny bez vyhrad.

Eticky kddex podnikania spolo¢nosti
Kodex etiky je zakladnym dokumentom, ktory formuje firemnu kultiru nasej spolo¢nosti.
Nadvazuje na nasu viziu a hodnoty a jeho cielom je podporovat nasu obchodnu stratégiu.

Nasa vizia

- Svet je ¢oraz viac prepojeny a buducnost pripojenia je bezdrotova.

- Vysokovykonné anteény su klicovym zakladom tohto prepojeného sveta.

- Nasim cielom je poskytovat svetoveé riesenia v oblasti antén, ktoré umoznuju spolahlive,
efektivne a inovativne bezdrotove technoldgie po celom svete.

Poslanie spolo¢nosti

- Rast prostrednictvom kvalitnych produktov, pochopenia zakaznikov a dihodobych
partnerstiev, ktoré vytvaraju udrzatelnu hodnotu

- Budovat silny, skalovatelny biznis, ktory podporuje dihodoby rast v oblasti RF 3
bezdrétovych technologii, pricom doraz zostava na kvalite a integrite.

Hodnoty spolo¢nosti

- Spolupraca - Spolocne pracujeme, zdielame vedomosti a podporujeme sa, aby sme
dosiahli viac, nez by sme dokazali sami.

- Inovacie - Neustdle vyvijame, zlepsujeme a vytvarame riesenia, ktoré posuvaju
technoldgie aj nasu spolo¢nost dopredu.

- ResSpekt - PocUvame, hladdme porozumenie a vazime si rozne perspektivy, skisenosti a
prinosy.

- Transparentnost — Komunikujeme otvorene a Uprimne, budujeme déveru jasnostou a
konzistentnostou.

- Zodpovednost - Preberdme zodpovednost za nase rozhodnutia, ¢iny a ich dopad na
kolegov, zdkaznikov a Sirsi svet

Trh si Ziada kvalitu - a my ju vieme pondknut.

Preambula

Spolo¢nost deklaruje zavazok budovat vsetky svoje aktivity na firemnych hodnotach a
respektovat véeobecne uznavané obchodné pravidla a principy. Etické spravanie je klucove
pre dlhodobé fungovanie a ekonomickeé zaujmy nasej spolocnosti a predstavuje prejav
zodpovednosti voci vsetkym subjektom pracovnych a obchodnych vztahov.

Dobré meno spolocnosti a dovera vsetkych zainteresovanych su jedny z najdélezitejsich
hodnét, ktoré spolocnost ma. Ich ochrana je prioritnou Ulohou spolo¢nosti a jej tlenov.

Véetcd zamestnandi sU povinni konat v sulade s tymto Kodexom etiky, zachovavat vysoky
moralny standard v pracovnom a obchodnom spravani a vytvarat pracovné prostredie
zalozené na dovere a respekte

1. Vztahy v spolo¢nosti

1.1 Re$pekt k ¢loveku - zaklad medziludskych vztahov

- Vztahy medzi zamestnancami, ako aj medzi nadriadenymi a podriadenymi su zalozené na
Ucte k dostojnosti kazdého cloveka a respekte k zakladnym [udskym pravam v duchu
VSeobecnej deklaracie ludskych prav OSN.

- Kazdy zamestnanec je povinny vytvarat atmosféru vzdjomného respektu, dovery,
spoluprace a timovej prace, bez ktorej nie je mozné dihodobo dosahovat vyborné
ekonomickeé vysledky.

- Spolo¢nost netoleruje Ziadne fyzické, psychické ani sexudlne obtazovanie. Akakolvek
forma zneuzivania, ponizovania, sikanovania alebo diskriminacie je nepripustna.

- Kazdy zamestnanec je zodpovedny za svoje konanie, ¢o sa prejavuje najma v doslednom
plneni Uloh. Musi sa spravat tak, aby neobmedzoval spolupracovnikov a nebranil ich praci i
iniciative.

- Spolo¢nost stavia svoj Uspech na profesionalite zamestnancoy, otakava ich aktivne a
zmysluplné konanie, hiadanie prilezitosti na zlepsenie prace a vykonu
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1.2 Decent work

- The company accepts employees and directs their careers based on their assumptions for
the job, without any racial, religious or ethnic discrimination, regardless of skin color, gender,
age, condition, sexual orientation.

- The company pays attention to the professional and personal development of its
employees. It pledges to create the conditions for developing the knowledge, skills and
capabilities of its employees, which correspond to the present and future needs of the
company. We expect employees to actively use these options

- The Company commits to a fair remuneration policy without any discrimination. The
method of remuneration should reflect the individual results, activity and importance of the
job position in relation to the economic results of the company.

- The company is committed to the process of dismissal, respecting objective criteria and
basic ethical standards. The redundancy process must be legal, timely, transparent, based
on basic psychological knowledge and must not hurt the dignity of a person.

- The company is committed to creating a hygienically safe, safe working environment.
Employees are, however, obliged to respect all safety requlations and to ensure that they
do not endanger themselves, co-workers, other persons and do not cause material
damage.

- The Company is committed to a high level of social and health care for its employees

1.3 Ethics of communication, dissemination and protection of information
- The management of the company creates a space for free expression of the opinion of
each employee without the risk of intimidation or sanctions

- The management of the company commits itself to explain its goals and objectives as
well as the importance of individual activities, promote active communication and actively
empower employees to improve their work performance as well as the overall performance
of the company. Particular attention is paid to the preparation of co-workers for changes in
society.

- The company promotes cultured communication not only between employees but also
between different departments of the company. The deliberate confidentiality of
information that could contribute to improving the company's work is considered morally
inadmissible

- All employees of a company are required to protect information that belongs to the
company or which relates to its business activities. Such information is considered
confidential, can only be used for business purposes and never for personal purposes
Employees leaving the company must continue to protect information belonging to the
company.

1.4 Protection of goodwill and company property

- Every employee of the company acts not only as a private person but also as a
representative of the company. Therefore, the public should also take good care of the
company and protect its interests.

- Every employee of the company is required to protect the intellectual and tangible
property of the company. Telephones, fax, e-mail as well as all computer equipment,
hardware, and software are used essentially for business purposes only, except in the
necessary cases.

- The Company undertakes to respect copyright and requires the same attitude from its
business partners as regards documents and material of the company. Only legally
purchased software is allowed in the company.

- A company employee does not acquire, lease or lend the assets of a company without
permission. lllegal appropriation of company assets or their use for personal or foreign use
without explicit permission is considered to be as serious as direct aversion and may lead to
breakage of the employment relationship. Paid working time of an employee is also
considered to be the property of a company that should not be used for personal use
without proper permission

1.5 Conflict of interests
- Employees do no provide or accept any bribes. Everyone is required to comply with the
relevant provisions of the Criminal code.

- Each employee of the company solves his/ her private interests in financial, business or
other activities performed outside the company in such a way as to avoid actual or
potential conflicts of interests. These activities must comply with Company’s legal and
internal regulations. In these activities the employee must not misuse his workplace
resources, his position in Company or compromise the reputation of the Company.

- No employee of the company in a financial, business or other activity performed by him /
her or his / her relatives outside the company makes use of the benefit or gain of
information obtained in the course of his / her duties and responsibilities in the Company
and which is not universally available.

- Employee of the Company may engage in business activities that are identical to the
subject of the Company’s business only with prior written consent.
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1.2 DAstojnd praca

- Spolotnost prijima zamestnancov a riadi ich kariéru na zaklade ich predpokladov pre danu
pracu, bez rasovej, ndbozenskej, etnickej ¢i inej diskriminacie, bez ohladu na farbu pleti,
pohlavie, vek, zdravotny stav alebo sexualnu orientaciu.

- Spolo¢nost dba na odborny aj osobny rozvoj zamestnancov a vytvara podmienky na
rozvoj vedomostf, zrucnosti a schopnosti v sulade s aktualnymi aj buducimi potrebami
spolo¢nosti.

- Spolo¢nost sa zavazuje k férovej odmenovacej politike bez akejkolvek diskriminacie.
0Odmenovanie ma odrazat individudine vysledky, aktivitu a vyznam pracovnej pozicie.

- Spolotnost sa zavazuje viest proces prepustania v sulade s objektivnymi kritériami a
z3kladnymi etickymi normami, transparentne a tak, aby nedoslo k ponizovaniu dostojnosti
cloveka.

- Spolo¢nost vytvara hygienicky a bezpetne nezavadné pracovné prostredie. Zamestnanci
sU povinni dodrziavat bezpecnostné predpisy a konat tak, aby neohrozovali seba, kolegov
ani majetok.

- Spolo¢nost poskytuje vysoku Uroven socidlnej a zdravotnej starostlivosti o zamestnancov.
1.3 Etika komunikacie a ochrana informacii

- Vedenie vytvara priestor na slobodné vyjadrenie ndzoru kazdého zamestnanca bez rizika

zastrasovania alebo sankdii.

- Vedenie vysvetluje svoje ciele, podporuje aktivnu komunikaciu 8 motivuje zamestnancov k
zlepSovaniu vykonu. Osobitnad pozornost sa venuje priprave na zmeny,

- Spolotnost podporuje kulttrnu komunikaciu medzi zamestnancami aj oddeleniami.
Umyselné zatajovanie informacii, ktoré mézu zlepsit pracu, je moralne neprijatelné.

- Zamestnandi su povinni chranit informacie patriace spolo¢nosti. Tieto informacie su
doverné a nesmu byt pouzité na stkromneé ucely, ani po odchode zo spolo¢nosti.

1.4 Ochrana dobrého mena a majetku spolo¢nosti
- Kazdy zamestnanec vystupuje aj ako zastupca spolo¢nosti a musi dbat na jej dobré meno.

- Zamestnanci su povinni chranit dusevné aj hmotné viastnictvo spolo¢nosti. Technika a
softvér sU urcene na pracovneé ucely.

- Spolo¢nost respektuje autorské prava a rovnaky pristup vyzaduje aj od partnerov. Pouziva
sa iba legalne zakupeny softver.

- Zamestnanec nesmie bez povolenia nadobudat, prenajimat ani pozitiavat majetok
spolotnosti. Zneuzitie majetku sa povazuje za zavazneé porusenie pracovnej discipliny.

1.5 Konflikt zaujmov
- Zamestnanci neposkytuju ani neprijimaju Uplatky a dodrziavaju prislusné pravne predpisy.

- Zamestnanec riesi svoje sukromneé podnikanie alebo financné aktivity mimo spolo¢nosti
tak, aby nevznikol konflikt zdujmov.

- Zamestnanec nesmie vyuzivat interné informacie na osobny prospech

- Rovnaké podnikatelské aktivity ako spolocnost méze vykonavat iba s pisomnym suhlasom.
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1.6 Ethics of dispute resolutions

- Employees of the company should behave in a way that will prevent disputes. However, if
a dispute or conflict occurs at the workplace, it is resolved in a polite, non- violent way
through dialogue with the participation of all stakeholders.

- Participants in the conflict are making sure labor conflict do not spill into personal
intolerance

- In the event of @ major dispute in a company, the parties must show responsibility and
take advantage of all bargaining options to ensure the smooth running of the company.

2. Relations with customers
- Honest and fair attitude towards customers, meeting their needs and interests is a
prerequisite for a successful and lasting business relationship.

- Customer loyalty is discreet, polite, without any preference, prejudice or discrimination. The
Company undertakes to use only legitimate business methods and considers the
information obtained from the customer to be confidential.

- The Company ensures that its products are of high quality, durable and safe quality,
complying with established national and international standards.

- The Company, in accordance with valid legislation of the Slovak Republic, ensures the
provision of the widest possible warranty and post-warranty service in order to maintain
high customer satisfaction.

- The Company provides on-time, complete, undistorted, true and comprehensible
information about its products and services. It does not allow the propagation of
misconduct, concealment, exaggeration in advertising and other public performances.

3. Relations with suppliers and creditors
- Relations with suppliers and creditors are based on mutual trust and respect. All
information on the relationship of the company and its suppliers is considered confidential.

- The company doesn’'t misuse its market position and undertakes to create same business
conditions for all its business partners while respecting customer’s requirements.

- The Company commits itself to create safe working environment for its business partners
and employees staying at the company’s workplace. At the same time the company
requires to comply with all safety regulations valid in the company.

- The company commits to comply with the agreed terms and conditions. If the company
due to extraordinary circumstances cannot meet the agreed requirements, it enters the
negotiation with its business partner as soon as possible, to find an alternative, mutually
acceptable solution

- The Company provides its creditors with reliable guarantees, true information about its
economic situation and commits itself to effectively value the capital invested

- Employees of the company are not allowed to accept any financial gifts or other
commissions from business partners.

4. Relations with competition

- The company respects laws and rules that regulate competitive relationships. The
company’s relations with competition are fair in accordance with good morals of
competition.

- The Company does not attempt to obtain information about competitors' business in
unfair and illegal ways (industrial spying, bribery, or any other unfair way).

- The company doesn’t engage in any form of unfair competition

5. Relationships with state authorities, regions and societies

- The company commits itself to behaving as a socially responsible citizen in relation to
state and government authorities, local authorities, regions and the entire society and to
provide them with true and timely information.

- The company fulfills the conditions of the founding charter, respects the law and acts
according to valid legislation.

- The company pays taxes duly, does not escape tax evasion purposely and ensure
transparency of all financial transactions. Complies with all legal provisions against money
laundering.

- The company contributes to the economic growth and increase of the living standards of
the region and whole society.

- The company supports sports and healthcare in the region and society as well as cultural,
moral, educational, technical development through its sponsorship.

- The company commits itself to spreading good reputation of the region and the country
by its activities.

- The Company undertakes to provide the public with complete, understandable, regular
and true information about its activities and intentions. It systematically develops friendly,
highly professional and ethical relationships with the media.
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1.6 Etika rieSenia sporov
- Zamestnanci sa spravaju tak, aby predchadzali konfliktom.

- Ak vznikne spor, riesi sa kultivovanym dialdgom a nendsilnym spésobom.

- Pri vaznych sporoch musia strany preukazat zodpovednost a hladat riesenia, ktoreé
neohrozia chod spolo¢nosti

2. Vztahy so zédkaznikmi
- Spolahlivy a férovy pristup k zakaznikom je zakladom dihodobého obchodného vztahu

- Vernost zakaznika si spolo¢nost buduje diskrétne, zdvorilo a bez predsudkov.

- Spolo¢nost zarucuje vysoku kvalitu, bezpe¢nost a sulad s normami.

- Informacie o produktoch su pravdive, jasné a Uplné; spolotnost odmieta klamlivu reklamu.

3. Vztahy s dodavatelmi a veritelmi
- Vztahy s dodévatelmi a veritelmi su zalozené na vzajomnej dovere a respekte. Vsetky
informacie tykajuce sa vztahu spolocnosti a jej dodavatelov sa povazuju za doverné.

- Spolo¢nost nezneuziva svoje trhoveé postavenie a zavazuje sa vytvarat rovnaké obchodné
podmienky pre vsetkych svojich obchodnych partnerov, a to pri respektovani poziadaviek
z3akaznikov.

- Spolotnost sa zavazuje vytvarat bezpetné pracovné prostredie pre svojich obchodnych
partnerov a zamestnancoy, ktori sa nachadzaju na pracovisku spolo¢nosti. Zaroven
vyzaduje dodrziavanie véetkych bezpecnostnych predpisov platnych v spolocnosti.

- Spolotnost sa zavazuje dodrziavat dohodnuté podmienky. Ak spoloc¢nost z mimoriadnych
doévodov nemdze splnit dohodnuté poziadavky, vstupi do rokovania s obchodnym
partnerom o najskar, aby sa naslo alternativne, obojstranne prijatelné riesenie.

- Spolo¢nost poskytuje svojim veritelom spolahlivé zaruky, pravdivé informacie o svojej
ekonomickej situdcii a zavazuje sa efektivne zhodnocovat investovany kapital.

- Zamestnancom spolo¢nosti nie je dovolené prijimat Ziadne finan¢né dary ani iné provizie
od obchodnych partnerov.

4. Vztahy s konkurenciou
- Spolo¢nost respektuje zakony upravujuce hospodarsku sutaz.

- Nepouziva nelegdlne metddy ziskavania informacii.
- Nezapdja sa do nekalej sutaze

5. Vztahy so statom, regidnmi a spolo¢nostou

- Spolotnost sa zavazuje vystupovat ako spolotensky zodpovedny obcan vo vztahu k
Statnym a vlddnym orgdnom, miestnym samospravam, regionom a celej spolo¢nosti a
poskytovat im pravdive a véasne informacie.

- Spolo¢nost plni podmienky zakladatelske;j listiny, respektuje zakony a kona v sulade s
platnou legislativou.

- Spolo¢nost riadne plati dane, Umyselne sa nevyhyba danovym povinnostiam a
zabezpecuje transparentnost vsetkych finan¢nych transakcii. Dodrziava vsetky pravne
predpisy proti praniu Spinavych penazi.

- Spolo¢nost prispieva k hospodarskemu rastu a zvysovaniu zivotnej Urovne v regidne aj v
celej spolo¢nosti.

- Spolotnost podporuje $port, zdravotnictvo, ako aj kultdrny, moralny, vzdeldvaci a technicky
rozvoj v regione a v spolocnosti prostrednictvom svojho sponzorstva

- Spolo¢nost sa svojimi aktivitami zavazuje sirit dobré meno regionu a krajiny.
- Spolo¢nost je povinna poskytovat verejnosti Uplné, zrozumitelné, pravidelné a pravdivé

informacie o svojej ¢cinnosti 3 zdmeroch. Systematicky rozvija priatelské, vysoko
profesionalne a etické vztahy s médiami.
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6. Relations to environment
- The company consciously follows the concept of sustainable development in the
environmental field.

- The company, aware of the specific nature of production, places emphasis on its activities,
products and services to protect the health and safety of manufacturers, consumers and
the rest of the public.

- The company respects valid technological and environmental standards in all its activities
and promotes the adoption of standards to reduce adverse environmental impacts.

7. International business relationships
- The company is responsible for international trade and investment. It complies with the
legislation in force in the host country.

- The company contributes to the economic welfare and development of the host country,
respects its traditions and culture.

- The Company adheres to the United Nations Universal Declaration of Human Rights in
every foreign affiliate and applies uniform procedures and highly moral standards to
countries with different business practices

8. Ethical responsibility of management

- Company managers are the model of behavior and acting for other employees of the
company. They do not dispose of their responsibility as resulting from their status. They
observe the rules of management ethics and care for their professional honor.

- Company managers consider employees as co-workers and prepare suitable conditions for
them so they can effectively use their potential and paid working time, to accept their
responsibilities, and contribute creatively to the development of society. They create a
positive working atmosphere.

- Managers of the company continuously develop relationships with internal and external
groups on 3 partnership basis. By appropriate methods, they promote employee co-
operation and loyalty to the company and their interest in prosperity.

- Company managers are committed to providing regular, comprehensible and true
information to coworkers. At the same time, they verify whether the information provided
has been useful to them. They openly talk about problems and find their creative solutions.

- Managers of the company are able to motivate people to fulfill the goals of the company,
they can effectively lead and motivate them. Changes are taken as an opportunity to
growth of society's prosperity.

- Company managers ensure the company's personnel security by preparing personnel
compensation for important positions, the interchangeability of people, as well as
expanding and retaining knowledge.

- Company managers are required to inform employees about the values and requirements
set forth in this Ethic Codex and to train them to comply with it and are required to set
themselves as an example in its observation. They are also obliged to create an
environment that is socially just and in which dialogue can be developed so as not to
violate this Codex.

9. Final provisions

- The Company's Code of Ethics applies to all managers and employees of the Company as
well as to other persons acting on behalf of the Company. Everyone is required to abide by
the Codex, act in accordance with its provisions and promote it.

- All employees of the company must be aware that any breach of ethical standards stated
in the Code of Ethics will be assessed as a breach of work discipline.

- Employees are required to report violations of this Codex. Information is given to a direct
supervisor, which is a typical procedure. However, if the employee feels that it is
inappropriate in the given situation, he or she may submit it to another senior supervisor
according to the organizational structure. Information may be given at any time by oral,
written, electronic mail, by telephone

- A senior supervisor is required to deal with information about breaches of the Code of
Ethics and to take a decision. If considered appropriate, he/she can contact her supervisor or
the company.

- The identity of the persons reporting the suspected breach of the Code of Ethics is kept
secret, as far as possible. No reprisals will be directed against an employee who reports
suspicion of breach of this Codex.

- Disciplinary proceedings or their absence do not exclude the conduct of law enforcement
authorities in case there is a suspension of committing offense or crime.

- Comments on the content and structure of the Company Code of Ethics are being
submitted to the HR Department of the Company.

Slovak

6. Vztah k Zivotnému prostrediu
- Spolotnost uplatiuje principy trvalo udrzatelného rozvoja

- Dbd na ochranu zdravia a bezpecnost pracovnikov aj verejnosti.
- Dodrziava technologické a environmentalne normy.

7. Medzinarodné obchodné vztahy
- Spolo¢nost nesie zodpovednost za medzinarodny obchod a investicie. Dodrziava pravne
predpisy platné v hostitelskej krajine

- Spolotnost prispieva k hospodarskemu blahobytu a rozvoju hostitelskej krajiny a
respektuje jej tradicie a kulturu

- Spolotnost dodrziava Vseobecnu deklaraciu ludskych prav OSN vo vsetkych svojich
zahranitnych pobockach a uplatruje jednotné postupy a vysokeé moralne standardy aj v
krajinach s odlisnymi obchodnymi praktikami.

8. Etickd zodpovednost manazmentu

- Manazeéri spolo¢nosti su vzorom spravania a konania pre ostatnych zamestnancov.
Nezbavuju sa zodpovednosti vyplyvajucej z ich pozicie. Dodrziavaju pravidld manazérskej
etiky a dbaju o svoju profesiondlnu cest.

- Manazéri spolotnosti povazuju zamestnancov za spolupracovnikov a vytvaraju vhodné
podmienky na to, aby mohli efektivne vyuzivat svoj potencidl a pracovny ¢as, prijimat svoje
zodpovednosti a tvorivo prispievat k rozvoju spolo¢nosti. Vytvaraju pozitivnu pracovnu
atmosféru

- Manazéri spolo¢nosti neustale rozvijaju vztahy s internymi aj externymi skupinami na
partnerskom zaklade. Vhodnymi metédami podporuju spolupracu zamestnancoy, ich lojalitu
voci spolocnosti a ich zdujem o jej prosperitu.

- Manazéri spolo¢nosti sU zaviazani poskytovat zamestnancom pravidelng, zrozumitelné a
pravdive informacie. Zaroven overujy, ¢i su poskytnuté informacie pre zamestnancov
uzito¢né. Otvorene hovoria o problémoch a hladaju tvorivé riesenia.

- Manazéri spolo¢nosti dokdzu motivovat [udi k plneniu cielov spolo¢nosti a efektivne ich
viest. Zmeny vnimaju ako prilezitost na rast a prosperitu spolo¢nosti

- Manazeéri spolotnosti zabezpecuju personalnu stabilitu pripravou personalnych nahrad pre
klicove pozicie, zamenitelnostou pracovnych roli a rozvojom ¢ udrziavanim znalosti.

- Manazéri spolo¢nosti su povinni informovat zamestnancov o hodnotach a poziadavkach
uvedenych v tomto Kédexe etiky, skolia ich v jeho dodrziavani a sami idy prikladom.
Zaroven su povinni vytvarat socidlne spravodlivé prostredie, v ktorom je mozné viest
otvoreny dialég bez porusovania tohto Kodexu.

9. Zaveretné ustanovenia

- Kodex etiky spolo¢nosti sa vztahuje na vsetkych manazérov a zamestnancov spolo¢nosti,
ako aj na dalsie osoby konajuce v jej mene. Kazdy je povinny kodex dodrziavat, konat v
sulade s jeho ustanoveniami a podporovat ho.

- VSetci zamestnanci spolo¢nosti musia byt oboznameni s tym, Zze akékolvek porusenie
etickych noriem uvedenych v Kédexe etiky bude posudzované ako porusenie pracovnej
discipliny.

- Zamestnandi sU povinni nahlasovat porusenia tohto Kodexu. Informacie sa standardne
hlasia priamemu nadriadenému. Ak sa to zamestnancovi v danej situdcii javi ako nevhodné,
moze informaciu odovzdat inému nadriadenému podla organizacnej struktury. Informacie
mozno podat Ustne, pisomne, e-mailom alebo telefonicky.

- Nadriadeny je povinny zaoberat sa informaciami o poruseni Kodexu a prijat rozhodnutie.
Ak je to vhodné, moze kontaktovat svojho nadriadeného alebo vedenie spolo¢nosti

- Identita osoby, ktord ozndmi podozrenie na porusenie Kédexu etiky, je chrdnena v
najvacsej moznej miere. Proti zamestnancovi, ktory nahldsi podozrenie, nebudu prijaté
Ziadne represivne opatrenia.

- Disciplindrne konanie alebo jeho absencia nevylucuje postup orgdnov ¢innych v trestnom
konani v pripade podozrenia zo spachania priestupku alebo trestného cinu.

- Pripomienky k obsahu a strukture Kodexu etiky spolo¢nosti sa predkladaju HR oddeleniu
spoloc¢nosti.

2J Antennas, s.r.o.
Stefanikova 61
085 01, Bardejov, Slovakia
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